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Arden Forest Infant School

Prevent duty risk assessment

The aim of the Prevent strategy is to reduce the threat to the UK from terrorism by stopping people being drawn into terrorism.

We are required to take a risk-based approach to the Prevent duty, under paragraph 14 of the Home Office’s statutory guidance. 

This document demonstrates our awareness of the specific risks of extremism and radicalisation in our school and our area.

Extremism is defined as vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. Extremism isn't exclusive to any section of society and can take many forms.

Radicalisation is defined as the process by which a person comes to support terrorism and extremist ideologies associated with terrorist groups.
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Leadership

	Hazard
	who is at risk?


	actions in place 

(Risk Management)
	owner
	risk level 
	additional notes / next steps

	The values and ethos of the school are unsuitable for promoting resilience against extremist ideologies and promoting British values
	Pupils, staff and governors
	The school values clearly set out our commitment to British values.

For example:

· Values are displayed on the home page of our website

· Values include a commitment to tolerance, diversity and mutual respect
	RG
	
	

	Leaders are unaware or do not understand their responsibilities under the Prevent duty, and of the context of the school relating to the risk of extremism 
	Pupils and staff
	School leaders undertake training to remind them of their duty to prevent pupils being drawn into terrorism. 
School leaders stay up to date with local developments and risks.
	RG
	
	DSL Prevent training Oct 2023 & Feb 2024

Refresh the DSL and SLT leadership team on the school’s responsibilities under the Prevent duty.

	Leaders do not communicate and promote the importance of the duty.
	Pupils, staff and governors
	Sufficient leadership ownership – risk assessments, safeguarding policies, etc. being signed off by SLT.
	DSL team
	
	

	Leaders do not drive an effective safeguarding culture across the institution.
	Pupils and staff
	Leadership have clear understanding of reporting and referral mechanisms.
	DSL team
	
	

	Leaders do not provide a safe environment in which children can learn.
	Pupils and staff
	Ensure the sharing of safeguarding policies – staff sign to confirm the reading of such policies.  Info updated on StaffSafe - compliancy
	RG
	
	


Working in partnership

	Hazard
	who is at risk?


	actions in place
(risk Management)
	person responsible
	risk level
	additional notes / next steps

	Staff do not feel comfortable or capable working with external agencies and sharing concerns about extremism externally 


	Pupils, families and staff
	We work and communicate with local safeguarding partners and other relevant agencies regarding concerns about extremism.

The DSL and team are aware of the process to contact other agencies and expedite concerns about extremism.

Records of referrals are kept, and referrals are followed up appropriately. 


	RG and DSL team
	
	Staff are regularly reminded of their duty to refer any concerns to the DSL and Headteacher where this is a member of staff as well as directly reporting Prevent concerns
Prevent Training to staff Nov 2023 & to MDS staff Dec 2023

Prevent duty guidance

Outlines the requirements of the duty, including working in partnership with others.

https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales#c-a-risk-based-approach-to-the-prevent-duty 
Understanding channel

An overview of channel support and the Prevent Multi-Agency Panels (PMAP). 

https://www.gov.uk/government/publications/channel-and-prevent-multi-agency-panel-pmap-guidance

Sign-up for Educate Against Hate newsletter

Latest news, blogs and resources to help teachers, school leaders and designated safeguarding leads protect students from radicalisation 

https://signup.es-mail.co.uk/Signup/da659377ec9fa9e8d40363308d4a84ac


Training and capability

	Hazard
	who is at risk?


	actions in place
(risk Management)
	Person responsible
	risk level
	additional notes / next steps

	School staff are unaware of their responsibilities under the Prevent duty, and the need to promote British values.

	Pupils and staff
	All staff have read our child protection policy and at least part 1 of Keeping Children Safe in Education.

All staff have Prevent training 
Staff members are aware that they can go to Stacey Warrington (DSL) for advice, support, and to escalate concerns.
	RG
	
	Child Protection and Safeguarding Policy
KCSIE 2023 Part One


	Governors cannot carry out their role to monitor the school’s Prevent strategy effectively 
	Pupils and staff
	All governors have read our child protection policy and Keeping Children Safe in Education.

We have a dedicated safeguarding governor that oversees our compliance with the Prevent duty. 
	 RG & TH
	
	New Chair of Governors – existing safeguarding governor appointed.

	Staff do not feel confident sharing information with partners regarding radicalisation concerns and/or not aware of Prevent referral Process

	Pupils, families and staff
	The school has a culture of safeguarding that supports effective arrangements to: 

• identify children who may need early help or who are at risk of neglect, abuse, grooming or exploitation 

• help children reduce their risk of harm by securing the support they need, or referring in a timely way to those who have the expertise to help
	RG and DSL Team
	
	DSl team to be familiar with Warwickshire Safeguardig Website where all contact details, including Prevent referrals are easily accessed.

	Frontline staff including governors, do not know what measures are available to prevent people from being drawn into terrorism and do not know how to obtain support for people who may be exploited by radicalising influences. 
Staff do not access Prevent training or refresher training
	Ensure all staff attend safeguarding training and are familiar with key school safeguarding and statutory policies
	Staff have accessed up to date Prevent or Prevent refresher training.

Training Records are held on StaffSafe to ensure and track compliancy of safeguarding training.
	RG & DSL Team

RG & MK
	
	Oct 23 and Feb 2024 for DSL Prevent Refresher training

Nov & Dec 2023 for whole school

Additional/Optional

Home Office offer a free e-learning package on Prevent covering:

- Prevent awareness

- Prevent referrals

- understanding Channel

Users that complete this training will receive a certificate. 

	Staff do not support the school’s values and ethos, or they support and promote extremist ideas
	Pupils and staff
	The staff recruitment process reflects the school’s values and promotes good safeguarding practice.

· School values and commitment to safeguarding are included in job advertisements

· Safer recruitment procedures are followed in advertisement of jobs and standard interview questions pack. 
	RG & MK
	
	Review our safer recruitment procedures.

There is always a member of staff that is safer recruitment trained on all interviews


Speakers and events

	Hazard
	who is at risk?


	actions in place

(risk management)
	person responsible
	risk level
	additional notes / next steps

	Pupils are exposed to extremist ideologies by visiting speakers
	Pupils
	· The materials that visiting speakers deliver are discussed and approved prior to their visit

· Visitors are never left alone with pupils
	SLT
	
	

	The school site is used to host events which support extremist ideologies or promote hatred
	Pupils and staff
	All hiring and lettings agreements state that the school site will not be hired to groups who support extremist ideologies or promote hatred
	RG/MK
	
	


School curriculum and culture (Reducing Permissive Environments)
	Hazard
	who is at risk?


	actions in place

(risk management)
	person responsible
	risk level
	additional notes / next steps

	The curriculum teaches damaging material or fails to challenge extremist ideologies and promote British values 
	Pupils
	Opportunities to promote British values are clearly identified within all curriculum areas.

Use of PSHE or RSE lessons for sensitive and supportive discussions on radical issues and extreme ideologies.
	RG/AW
	
	

	A culture of inequality or abuse is allowed to grow, enabling extremist ideology and hate to develop
	Pupils, staff, governors and parents
	Our behaviour policy clearly sets out that hateful behaviour is not tolerated. 

Staff know how to respond to witnessing harassment and abusive behaviour. 

Pupils are encouraged to challenge harassment or abusive behaviour among their peers. 
	RG & SLT Team
	
	

	British values are not promoted outside of the classroom
	Pupils and staff
	· Pupils participate in democracy through school council and eco council elections

· Regular discussions and activities promoting diversity, human rights, and respect

· Celebrations from multiple religions and cultures are celebrated around the school
	RG
	
	Student council
Student voice

	The setting does not provide a safe space in which children and young people can understand and discuss sensitive topics, including terrorism and the extremist ideas that are part of terrorist ideology, and learn how to challenge these ideas.
	Pupils and staff
	The institution has codes of conduct for all staff (teaching and non-teaching staff)
	RG/ MK/ HF
	
	

	The setting does not teach a broad and balanced curriculum which promotes spiritual, moral, cultural mental and physical development of students and fundamental British values and community cohesion.  
	Pupils and staff
	The institution carries out safer recruitment checks on all staff
	RG & MK
	
	


IT and internet safety

	Hazard
	who is at risk?


	actions in place

(Risk management)
	person responsible
	risk level
	additional notes / next steps

	Pupils use the school network or school hardware to access extremist material
	Pupils
	Our child protection policy makes reference to the risks of online extremist material. 

Pupils are encouraged to report any material they come across online which makes them worried or uncomfortable.

· The school IT network has appropriate filters to block sites deemed inappropriate or unsafe 

· School email accounts are monitored by external software
	RG/DG & MK
	
	Changes and updates to LA Filtering and Monitoring systems have been shared with all staff during training and a document emailed for staff to read finer details. Oct 2023

	Pupils access extremist material on their own devices or on social media, or are specifically targeted for online radicalisation 
	Pupils
	The curriculum includes teaching pupils how to stay safe online. 

Parents are provided with support on how to help their children access the internet safely and spot the signs of online radicalisation.
	DG & MK
	
	Share online safety factsheets with parents to help them support their children 


School security 

	Hazard
	who is at risk?


	actions in place

(Risk management)
	person responsible
	risk level
	additional notes / next steps

	Non-approved visitors access the school site to spread extremist ideology 
	Pupils and staff
	· All visitors to the school must be signed in at reception and wear ID badges 

· Visitors are to be accompanied around the school site by a member of staff at all times
	RG/ MK/ HF
	
	No access possible to the site unless provided by reception team


	 The setting does not provide a safe space in which children and young people can understand and discuss sensitive topics, including terrorism and the extremist ideas that are part of terrorist ideology, and learn how to challenge these ideas.
	Pupils and staff
	The institution has codes of conduct for all staff (teaching and non-teaching staff)
	RG/ MK/ HF
	
	

	The setting does not teach a broad and balanced curriculum which promotes spiritual, moral, cultural mental and physical development of students and fundamental British values and community cohesion.  
	
	The institution carries out safer recruitment checks on all staff
	
	
	


	Headteacher

	[Signature] 
	[Date] 19/12/23


	DSL/Prevent lead

	[Signature]

R Gunn
	[Date]  19.12.23


	date of next review:
	[Date] 19/12/24
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